
AESCAPE FOR CORPORATE WELLNESS

The benefit employees
actually use.
Precision bodywork from a fully autonomous table, right in your office. Employees self-

schedule, stay fully clothed, and are back to their day in minutes — no showers, no

plumbing, no spa build-out.
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THE OPPORTUNITY

Most wellness benefits go unused. This
one gets booked.

THE PARTICIPATION PROBLEM

Wellness budgets grow, but benefits

stall on adoption. A perk nobody books

is a line item, not a program — and HR is

asked to prove otherwise every renewal

cycle.

LABOR-BOUND WELLNESS

On-site massage days need vendors,

scheduling, and staff to coordinate.

Quality varies with every practitioner,

and capacity stops the day the vendor

leaves.

NOTHING MEASURABLE

Stipends, apps, and passive perks

produce no signal. There's no utilization

data to show which employees are

served, how often, or whether it's

working.

When employees keep showing up, the program is working.
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THE SOLUTION

Precision bodywork, personalized
every session, consistent for every
employee.

Body mapping

Every session starts with a real-time

map of the body — targeted work from

the first minute.

Real-time adaptation

Employees tune pressure, focus, music,

and visuals throughout. Theirs, every

time.

Consistency at scale

Private and self-guided. No oils, no

shower — employees are back to their

day in minutes.

Results that build

Outcomes improve with regular use and

preferences carry over — a real reason

to come back.

Aescape maps each employee's body and delivers personalized bodywork that adapts in real time — no oils, no

scheduling, no provider variability. Every workday.
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WHY NOW

The workforce is asking
for recovery.
Musculoskeletal
conditions

now rank in the top 3 highest-cost claim categories for the

first time — averaging $116,000 per claim

69% less likely to search for a new job — employees who strongly agree

their employer cares about their wellbeing

#3 recovery's rank among 2026 fitness trends — up from #6 in 2025

Sources: Sun Life, 13th annual high-cost claims analysis (2025) · Gallup, Wellbeing and

Workplace study · ACE 2026 Fitness Trends list
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THE LARGEST FLEET OF ITS KIND IN THE WORLD

“Aescape provides a new option that is quick,

convenient, effective, and feels great.”

James Gu · Senior Director, Spa, Equinox

130+
Partner locations live,

coast to coast

12K+
Sessions delivered

every month

92%
Average guest

satisfaction across

the fleet
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CASE STUDY · TWO CORPORATE CAMPUSES

Two campuses. Twelve months.
3,350 sessions.

3,350
Sessions completed

4.53
Average CSAT / 5.0

~94%
Employees satisfied

80%+
CSAT response rate

CAMPUS 1

1,784 sessions

Jun 2025 – May 2026

CAMPUS 2

1,566 sessions

Jun 2025 – May 2026

An enterprise employer ran Aescape at two corporate office campuses from June 2025 through May 2026. Employees self-

scheduled; a single attendant managed the room. No promotional support — the numbers held for a year on their own.

Partner blinded; figures from Aescape session and CSAT data.

4.57 CSAT · 95.1% of employees satisfied.

81.4% CSAT response rate.

45-minute sessions were the top choice — 52% of bookings.

4.49 CSAT · 92.5% of employees satisfied.

Relocated offices in April 2026 — usage held through the move.

45-minute sessions were the top choice — 53% of bookings.

© Aescape Recovery Inc. 2026



CASE STUDY · WHAT THE YEAR SHOWED

Consistent demand. 40–74 sessions
per week.

CONSISTENT DEMAND

Sustained weeks ran 40 to 74

sessions at both campuses, with

no promotional support required

— 3,350 sessions across the

twelve months.

BROAD TEAM ADOPTION

Even utilization across all five

weekdays — adoption at the team

level, not a small group of power

users.

FITS THE WORKDAY

Peak booking hours ran 1–4pm at

both locations, working around

core hours rather than

interrupting them.

RESILIENT THROUGH CHANGE

One campus relocated offices in

April 2026. Usage held —

employee buy-in is not venue-

dependent.

4.53 average CSAT. ~94% of employees satisfied. Usage held through an office relocation.

Both campuses, June 2025 through May 2026. Holiday dips recovered quickly.

Top CSAT themes, consistent at both campuses: liked the pressure · liked the techniques · control of the system · music and audio · being clothed.
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THE LANDSCAPE

Built to out-deliver every
alternative.

AESCAPE ON-SITE MASSAGE VENDORS
PASSIVE PERKS

massage chairs · nap pods
meditation apps

Consistent every session

Available every workday

Books itself — no coordination

Personalized to the body

Measurable outcomes & data

Scales across offices

delivers partial doesn’t
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IN YOUR OFFICE

Easy to deploy. Easy
to run.

F O OT P R I N T

8 × 10′ · a room or open space

P O W E R

120V · standard outlet, no build-out

C O N N E C T I V I T Y

25 Mbps · ethernet or Wi-Fi

A standalone system that ships in 6–8 weeks, with white-

glove delivery and installation in 1–2 days — no

construction, no plumbing, and no showers or locker

rooms to add.
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THE OPERATING MODEL

Minimal lift to launch. Minimal
overhead to run.

01 · BOOK

Employees self-schedule online;

walk-ins fit around live

availability. Nothing for your team

to coordinate or field.

02 · ARRIVE

Fresh Aescape apparel waits by

the table — washable, reusable,

no oil. Employees change and

settle in on their own.

03 · SESSION

A quick body scan, then the table

runs the session autonomously,

with remote monitoring and

support from Aescape.

04 · RESET

The employee wipes down the

table and drops their apparel in

the hamper — the room is ready

for the next booking.

Ships in 6–8 weeks. White-glove install in 1–2 days. Zero added headcount required.

No attendant needed — the room runs self-serve. In the case study, the employer chose to have an existing staff member

host the room; that was their choice, not a requirement. The loop:

A free benefit — employees book it themselves, at no cost, as part of your workplace-experience program.  ·  A per-minute contribution —

employees contribute per minute — $1 in the case study — which offsets the program cost, and paid bookings are the clearest signal the benefit

is valued.
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T H E  M O D E L  ·  P R I C I N G

Three layers. One partner-friendly
commercial model.

Hardware delivers the experience. Platform keeps it performing. Network handles employee booking and payment.

H A R D WA R E

One-time. You own it.

A fully integrated recovery system, installed and

supported. 3-year warranty with 2-year extension

available, ~99% uptime, 2-day field SLA.

$125,000
Delivery, white-glove install, training, apparel, and launch

marketing assets included.

P L AT F O R M

Annual. Keeps it performing.

Software, remote monitoring, reporting, recovery

content, and dedicated Partner Success.

SAV E  $ 1 0 ,0 0 0

$10K annually per device

Bundle 5 years of Platform with your purchase and save

20%. 2-year commitment, then renews annually.

N E T W O R K

Opt-in. Booking and payment,

handled.

Employees book, pay, and manage sessions in the

Aescape app — no booking platform of your own to

stand up.

C O M I N G  S O O N

7.5% commerce & transaction fee

Applied to employee contributions processed through the

Aescape app — credit card costs included.
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LET’S TALK

Bring recovery to your
workplace.
partnerships@aescape.com  ·  aescape.com
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